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. 'a?{m ﬂ%ﬂﬁv_ T R e (Subjective with Theoretical, Critical Analysis) PEcal
SAAT qlEmdfieed auamad g, i, TEaT WA B, TEed 9T T e
AT AT Taw GuREFT Tee® THe] T |

o THIT GHTHN Wiedd! @AY TT (Subjective with Problem Solving) THhT AT qQemigeet
JAFFT  GHETD] UG=H, HROT T GROTH, TAT AGHA A1, I, GFlcnsds saaedl I
ARTED! FHIET Fled HEATAAT A Gedd] THENT TGS ITAGE TEdd T |

T =r=r: wewar qQE (Competency Test)

T ity T S p—
vo fame
:EZercSlls(zt 30 | feifed wamd (written Exercise) | (30 TAHE damdiept =it
R0 e b wEl)
S geqaral  gfdel e The
F * (cafthea, o aeq@r T T S 20 frve

o oI onvam (Written Exercise)®T WAT STTHT IISTHTAT ARG [Ggun! WA oo
YEEEE GHE TEAHT TIR T T T |

ﬂ?ﬁ'q T S=qarat (Interview)
[EER] quitg T JOTTedt 9T

o~

i 30 € A=q4rdl (Board Interview)

(Interview)

Aeaardl qrafde SFHEANHT IcaE TV (cafched, o Teqea 717 T STefishl AT qearg-
)

qEy;

forfee wlemept s STl A St o1 g9 g g |
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A T HAT GEE THET AT AT 77 g |
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TE T F A1 U WaT ¢l WUGERAIE Wit A qihig |
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i T T e uaE wrEdr At gegs  SOiRaseE  gugl
THETT YIH @USH TIEEH! IR WA ITARAHH @IS |

e Theam TaETE TSI HET 99 UHRAE WA Aies i TOEr At
oo WU SHEET YgiFae qheh < RAeRas R qor ewer g
Tiede! R 1EE TESTHHE! g UHEAE W e 9 |

TAF TA/[AIE TAF TAB] AR AT AT ITRRAHEE  Iuced RIS |
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TH UETHY A deaiidbt O T e Rreeeqe Sge afgust au aneH
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TIH T : G Ja74 T QEAsvdh oqaeda
(T YT O FHE T )

Qg : IAH A

g FHATTDT UMW T AT SEaaT FEmdee

T Akl SHIS, Wik TIHIDHIT T WMich Grger: TATerHl Tqh] A¥aTE
TET YU T ST Akl afghie

F, YU T T TEh! (AT, A T HeE

T, Y29 T TAT deh o] A-diqF =g, Ga-ad ¥ 9gh1

rafecd e, Ahd=ah] A¥qTH T tﬁld“ls@

A qEPl AT G FEeam T g araedl Jeey, s T e
I, 99T AT ¥ GauNE HeEmeE dEdr deaeavaey

. AT Jeor@ AU AT §hEE, ARG Siied T UsE! e
0.  USIHT ek Rgea i TaH STRT

99.  WidEigcasr Rgra T Famem e R (Types of Electoral System)

UG : WA T T TEh! AT T TR RPrearee
TS A o, A FHra=aa T qearg
TSIT TATHT TS T SAHFT, Y39 TAFT GHATTEE
TS T T TEh! BT Faedl THAT (AN &g T Ghaee
TSI THA I WE AUHREBT SA6E T AHHT
FATHAT T TR WFEMsH Taed T Hecdqul Mabreedh! qHaH
T TEHT HIUNCTHT T TAIH! T&T TaH JHeHT
TS /AT T AST HRTIH TqE@ FMW T MrEdee
AT TED! Uhel T ST AUBR &7 T AT
AT TEH Y@ T AgEas] ogaedr T SEEEd e e qe@en
EINIE BT N R b
IS 3: FFS, AT T HHAY TLEA
. WFEAH! TIET T & HAH] ATRE®
. FHAN JeEAH [ag gewe
3. AOHIa® Sqed T HHar foesdl deaegrery, 9ehd T [6de HieHE] JuEE

NG Mm@ < W P 0

N
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YRET T T Tl HEA AFE, A TR AT

FHHAN STACAITAT G A1 FaT ARSI AT T Hecd

yuTEtE ot T Feenr g garer w3 Hdee

AT ATIRM, AT T g TeTg®: qcd(Leadership), STIUT (Motivation), FHTET
(Morale), BURENIERI (Decision Making),dHg Eap] (Team work), ¥Hg TAreTerar (Group
Dynamic), g cda€IM4 (Conflict Management, AT STFEIIT (Stress Management),"«lﬁ?!ﬁ*r

e Mmook x

SITEYTIT (Change Management), ATt qar H+s?|cuob| dqee (Negotiation &Agreement Skills),

Wlﬁldlivlob SqITIMI  (Participative Management), I§&AlcHe  eI9gIT (Organizational
Behaviors) T T FEHIA (Work Culture)

que Y: faebrget fofey qeee ad SRy vy

TqE, YS9 T TAWT dghl AT eH TSI, ATATS, 7@l U T AT B Jomedr

aeled! I e T& qaT e THT, FRFAIT T HeATgT T

fomr +ifa ﬁ% A (Fiscal and Monetary Policy)

E, T2 T T TEH! ATFH] i, ASHIE, ATIM TaH ITAN GFa-dl Joree®

FAEGEATEH TS, TR TR T WS deeen T AR Fawer gweed seiwuee

Taraeh foemr, wfeer wefha, qmise e T =

Tl ferbraeet @iEdee T AT B

e sgaeaE @y vsee TaH el qHEdr T qRIEMH] ARl WOHT FAE T

TAAEE

2. FAHEW WHR, TS A T WH dFHI qHE], T, e T et e AR ¥
AraRGFeg TN BB ATIRT,

q0. W/%T{ G (Disaster Management),ﬁ?ﬁ o™ T grarEer “Gi'(&‘l“T,

9. faeTa ST ardaET ‘ﬁf&?ﬂ‘ﬁ'ﬂ'ﬁ qied T Faea (Climate Change and Control)

9x. afe faemer Aifdee, eearden (Globalization), E 1 PEARCH R E ] (Economic
Liberalization),ﬁGﬁWT (Privatization),ﬂTﬂﬂ'ﬁEF g (Community Enterprises),ﬁl@l?f
q FFEAT (Mixed Economy) TaH i o AHETIHT ATERIT T FINT

Q3. IIEH A T AR, A (@A T eaell) wwerdl T uEw g
TFTATEE, T ATHMT T AR TG THRH TAE®

Y. JATerT AfE B, T A, SR Arqerhl daed, URde g, 3% qei
T TEIET TE-eE, A4 Ao 7o B o, frg o wgeeaT avey,
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b A [AHECHHT FEEad T HISaT, FHAHAE AT AL T HeAsedd AT
HAHTEIHT U ATHA TdDd THE8E

GUS Y¥: GG T HaT FAEHT FATB A

9.

FUMEAD] HTIR T [FLTATEE, TRERIAT T AT 8, ITRETUE T TAThaedl, T T
GATEHIRAT, GUEAH] ASAEE

. QUG UaH GaTh! THIEHIRATH] ARl FHaiHd qaiaa, dHe T qearsT (Supervision,

Monitoring and Evaluation)

. ¥l qfea®T (Money Laundering) &1 S(@eTROT, @Al SIEaah0 qFarel Od g

THE &AEE, AqUNT =@l T GF eadh 0 Ma=aueT Al e T TAEee

TAAH FEERHT A (GAHEE), YR T A-IHT FHATHaeE, TEER Famaure

AN WUHT FEIANTT T HIAA Taed6E, YEER UaH A-AHd H HI-0Hr Fried

D! HHT T SFHar, IeER T Aaia wE Faeae 3aaee

. WEE GG gFerdl BT SAaedl, @R Aol ¥ @E 9han, FEee Tt

ATLME, AASEH GFIRIDT ITANT T LA, FAeafiar T a%s] wedica! [Srand

YA FHIET, AT (A, e PNl T Q& TaH AaH ol e stedr
ST AT ATl FHATAHIET,

. AT AT YATEHT TN AN (T, S Gamnd HA e sqaedre, T

T IAUEEH! FAEAH, AfIqaied®m] NG q€TA (Citizen Charter), TSI AT
TATE, HFYET T T Freich AILAHATE Hal FaTg, STHIRHT (od, AN FHN T TR
EABHT qHHT T A-aaFag, ITARRT G T A TgoTeedih] dehy |

qHH
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Tl T HaT e (T )
g q : AR A, BT TG T AT
. WMESE ATHT ATIR, ARA AT T, A @EO, FrATEaT TGS
. W UAH ANTHAN YEUTERT THE ideed! HAadd Aaedl
3. 99, WU T WEE dg " AnE A e e aEa AifieE a9, Siead T
HedqF+Yg
Y. 9, YS9 T T TEH! HIA WA, HRFET T IRANHS @ T aRaee
Y. QAT OR TaH GUEAHT AN HUHT HIAAT Saedl T Fga! T ([FHE T A
waqry e, e e ¥ Aen R e, Sefed aefees e, st
AMIBT, WA S qaOT AWHH] ATHR, A= Fae01, ITARHT B &, e
AITHA)
€. AroHEg R v, Sueed T ST
©. T, URETE T T SR e (rats, Heqdbiford T Afids reHr a9
TEAAHTAN Gaeh] TaT)
g, fawma wE (Puinc),ﬁGﬁ,w g7 T ﬁ—@' rearEe) (Non-state Sector) Ea)
AT T TR
2. [ ATSAID! AR, TOHI, HETEAT, AHT TAT HedTgH T AT ATATSTART
ST, ATTHAT AT Hedrg Jorell
qo. G T dedes: aqu Aaer T FUTeleh! Jare
9. T Fare
gig R : gauT
q. TFST T, TFo [FATIHT ATUREE, TFoIHT (o AHe®, U5 T THT qeul Aa9dH
T AEGF T QAT AFSTD] UG TAH GFET qAT SAACAIT FHAT, FFESTUT
SETHT ST T FHEHHT STTEE
R. GF&-lcH® <T@ (Organizational Behavior)Q_OI'F[E!'TI'??IQ Fl"v?lfi%f (Work Culture)
3. SUFEUIH] ATIRIT, SHAEAITHT EEAeE, STTEAIAHT oTdH Qe STTedrI=TH{
PIEIREa W, m SIEYYH, HqEEe  JarT Outsourcing, SIITITITHT
Portfolio Management T AFUN T Wﬂ‘T,aT?ﬁ T FITEﬁ?lTEbT daee (Negotiation &
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Agreement Skills), TEERT AR (Effective Communication), HHAD!  ATAISH LT
(Socialization of Employees), FHATIE®HT ATHRARAT (Code of Conduct), TF&-eRT QTS
JAEIAcE (Social Responsibility), TEMIRT Ehara=dl HIAT@ART SFHEN (Right to
information), AT FHMUT TR o (Responsive governance)

S 3 FHA TIMET

9. A GATIT A, I T AT

. FXEFAl TS, Ug 4, W, IS eI, ST, agdT, R, Wit T e, AR ¥
A, i HRATET, SaHTeT gFerdl TadeE

3. AN YIS A HaT ATNTRT &, AHET T TS TAH T Teahl Sredard

¥ ‘TF(U'H'H'{@ FHHAR STFCATI, T farsmr (Job Analysis),?:b‘l?lC %I'ORUT(Job Description),?:b‘l'aQ
faters feraror (Job Specification),a'Tl'!f @WN@WT (Job Enrichment), cap fa\uqcﬁqom
(Job Enlargement) T HTIEFIET HeaTg FOITCil

Y. WTEHE T %I?lc_q' fawm™ (Leadership Development), %I?ﬁf TUAET (Leadership
Assessment), T IAATIHT AT (Succession Plan)

§&. SHAEAOT G FER AN (Management Audit and Reform Plan)

. g, YS¥ T TG TbT HHAAEEH] I b el caeed, HHuR FHEee T
IBEZEIR

C. YR ¥ M qElee HHAR SHaeadTdHl =g T Geahrd, T et dar T e
AT Gl I SFACAEE

<. WHEST FAHT ATYRON T AE, AT Taq B STACATEE, A T GATIBT
BRIREES)

0. HHATHAT aIl‘orﬁTﬁFsh_clT(Professionalism) T YT (Integrity)

9. FHATHT GEFfY T Gepla aRad=1 W, JI0H T AR

g e Y Ade WiHeT T e g

< W N 0

SuTeTh A aTREHR, el e, Sueredt T ST

o e s, JEOH T fargeardia

TIRART ¥ AfdHA FHRa qa&e! Afasr

FANTHA T8 TXHRD! A0 T, F=A, HATaa, ATHT T AATGT J6aT
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Ay WA, A qATEEiET 3, S aiEd W, R e 3 e
HAGRUM T HaqT

AT 7 T AT STTEIHT i Ters, A T QAT Suaes
TaT o Ta®! ATER, AT a1 IRASAEE FHATH ATATER Aeqa /T auaea=dr
AT TaH BT FAEAEE T ITARTH AGET, TBHIea! [Ghd A&l Wid e fam
g @Eg wrered Feaueyd T AT deges, K Aewd asage s T A
T UAH T bl 4HET T JAEEE

e FareT, TREwT AT TaH TR daed, TREEHT FRT T T AHHTE SUIEE,
MG FaRer e AfEa TaH el TS HEFHHEE, TRE BT T
THH! AHHT

BT Ty, Ao, GehT & T IR A e et

T QST SUHEE, AMdH I Ao AT Fehris! ANEH, qehid adl,
I\, Yaeas q91 FHTaAT Ya9T TT T TEhl THRHI qHBT
w1 Weed goared, AT 9, i Aty o, i e T fagee
AT, Ae 8T AT, ASTRE 0T Uad GTaTl, Tste T, shold WSt Uas @it
EELDI|

ATATIH AR AT TEH TATCTH] ATSTATG [AhTEHT T T Weed, INTHAT Tl
T AEAAD AADT JHE ETARE, TIHA GBH AEdd ASH] AEaHAT T
HATafdd AT GHT T4 Tq@ &6,

St e e SR weEdr T R gwAn A

TATART QTCIT?@'J EZINILEES ‘ﬂ?b—l_'ﬁ eI (Balance of Payment): LRI WQJT,Q_OA%
(Trends) T ﬂ\fﬁ?ﬁ L GgHEATFAT

A AFHTA T JEER FHar, gv Ry fgs duay Haro

: JQAT TN T TEDT THRHT TUBREH] TAAMH Galhl HAeE
T saed=, AT i TaH Il T8, a9 T T dgehl 9HaT T wram,

AN T TR FJIIEE
. I Ui ST T GEAT YAt e da, SR Y9 T M gl TANTH

&R, ST T THEHST STIEE
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3. e T T qael AER, UER UAH UgEh A€, GURET S8, aNHAT FReTe
FeeTra T A T FEHAEE, T TEHT AW, T T GHEHT SUTEE

Y. AATEAT HUHT SARHEE, SIS NI, ATAIHT, qGe™ Uaw f&ar ffeq afgear, <& I,
773 a1 g Nied =ukhew, UgRUH! & T oW, FWEAT Wl WHEE, AM-ad S
MG HAHAEED] AATAT T A Faedl T GIRHT THRE

Y. SOgET SHFEdI, U T G [AHhEedh! Jaed), T8 9RhR UaH T el

qryepT

o~

&. FESME YaT TAEHT TWHR, Mol &7, THEE T ANRE Gedmh! 9T
8. THATHT FaTE TR JdT8E, YaTh! qaedqie, ATIRUNcHE TLIEE, T Tl

IS AT T AETHE®
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A T : 9T AT (T T @I ETT 69E)

e § : A, Afvs T B AR

g.
.
3.

¥.
4.

T GLBTCHT At T 3 Afdeeant fam

TE, T (ANTHA) T T TEebl A A

TATAD] AATAB] FAEEC T AUH ATEA T WEed Iea1ed, Tl AT IeEH, Wi
s AT, AL SATIR TR &)

BT AT G o T ASTIE Gl Ui, B e

F, YU T TIHT @bl AhE B Joedr

Qg R : Wi, T, TS qOT BB

G M X w2

c.

HEse Aad STaede T A6 TAeE

ifd, A, HEAFHH TAT SAoe eIl ATIROT TAAHT g T8ee

TF, YI9T T TIEE qEfea Tord siewhie T faxiia gedame! Sifiid saaedee
TE, USIT T T TEhT T BT T 9T ST el qaedee

TRt Alear! sqaead= T AT THids Fid qor oAb qHa

foF deat o WAl qur =@ WuEve (Norms) T T€@! WANTH! A€

SO AT, T TEHT oA qAT T HATeaa Geadl sqaeat U 61 Bl ATTHT
qAT HeAlH T

AT T ARGAD] ATHT T Hedlg qFa-dl STaedee

g g 3 ; AT, GY a9 T o@l Jolledt
q.

N e M < WY

FH e, TAH T ATAH BT (AT FL , A AMeed H, W8, TSI e
T, Ao, AT BT T g B A M) Teeel Ay

it sgaeaTaT Maaerd Femee:

ATTHT TS @G IUel T TEhT acar qaedr

TATTHT TR FHI STaEaTdT

FLHT TGN YUTTelTeh! AT, egTd T vy

@I IHT TEE

Charts of Accounts 1 HHTM, FINTT HEH

AT AT YA TRA <T@l YUTCAEE: TEH AT @ YUTedl, Wasre <r@n
JUITAT, WiSTeadl <T@r YUlell, 1T <T@l JUlTedl, Tl <T@l Jumeqt
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qUT WIEHE & @M (Nepal Public Sector Accounting Standard - NPSAS) T
LM TG FANT §H AT, BRAE

Tt faria gfqagd gumedt (Nepal Financial Reporting System-NFRS)

TEEHHT FF, AFATTHAT T T @& = (Nepal Auditing Standard - NAS)
EAS HHID @l GUer! T B @l JUelliers ATIRIT Wadee

o, eI maT, @, WeY Tl T ol W EiEe

Management Accounting System T FAFYRIM T FART

T3 FETIATET R, M uBE, SRt auT widee

HITAfT BT (Imprest Fund) @471 [ME® ®1T (Designated Fund), STe¥AT T SIodfd
(Reimbursement and Replenishment), ST& =R (Disbursement Voucher) d¥a=dr
LT, ATAITEHAT, IR T AT JGRT HTAaTTh! ATE]

I Financial Reporting System T WIRT g4 HRAEE

Qg Y : o@l TQE < Ol S

@IIYEATTD] S, AT, A, ATIRAT g T THR

AP ITEH THATHT AANF T AE FHEE a9 HITA AIREE
AARE @l TAEHT AAARON X JUARTR AT, G AT, GATT
JIIEE

ATH Tl TR AFLRI, AT ReaTee®, YR U Teames, T
T JHTIAHT STIEE

RIEEIEED ﬁﬂ_@l'lé’, T G757 T (Social and Public Audit)Tﬁ CSELILUIR
ArqHFT qAT AELAGBANAHT SgH (Fiduciary Risk) T&T #Ada Aqemaab!
T T T qHaT

AT AT <r@T TQEATHT AHHT, FATTHIEA, TN T AHIEHT IUIEE
TETH!T THR, TARY, FaET, TeqH! AN T HEdiedh! AT IRH SUIee-

. gEdH® @9 au i IA%Edcd (Public Expenditure and  Financial

Accountability-PEFA) T4l qRga®et Tra-dl QEFT 9 T T U
ORI Hediha Fidaed, Hedid T qRaEHT qrard 79
AT A FemES gverdl [AEy geEE
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0, it g geerdt SFHErd ¥ Samhaedr 9re T aar 9=« (Compliance and
Enforcement)
9. SUEHT ATIH TMRARAT FFaraq Ggeicdsd qadl FeINTd 9T ¥ Haraeed

AfHT TAT B! Hra-aae feafd

¢, T IO FEER AMT qA AAURT GEIEE ;- The Institute of Chartered
Accountants of Nepal (ICAN), the International Organization of Supreme Audit

Institutions (INTOSAI), X Asian Organization of Supreme Audit Institutions
(ASOSAI)

e Y Waﬁﬁﬁmﬁﬁuwwwm SEp i

Line Ministry Budget Information System (LMBIS) St SR

Province Line Ministry Budget Information System (PLMBIS) &=t SR
Sub-National Treasury Regulatory Application (SUTRA) T =il SH®RL

Revenue Management Information System (RMIS) Swa=ft STHEHRY

Computerized Government Accounting System (CGAS) Hra=it S-ebRI

Treasury Single Account (TSA) T&a=ll SHBRI

Mid-term Expenditure Framework (MTEF) Public Assets Management System =it
&. Public Assets Management System (PAMS) T+t SHBRI

2. NAMS (Nepal Audit Management System) =]l ST-HR!

Q0. AT TEATGHT ATIRT ATAH TEAHT A TACARE

e
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